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Summary 

 
This report provides an overview of projects currently supported by the Economic 
Development Office with the objective of supporting young Londoners into 
employment.  
 
Strategic Objective 3 of the City of London Corporation‟s Education Strategy 2016 – 
2019 is – “to ensure that young Londoners in the City‟s schools and beyond have 
access to the information, advice and experiences that will help them into fulfilling 
careers”. 
 

Recommendations 
 
Members are asked to note the report. 
 

Main Report 
 

Background 
 

1. At November‟s Board meeting, Members were updated on progress of 
Strategic Objective 3 of the Education Strategy. All City schools aside from 
City of London Academy Islington and Sir John Cass provided students over 
100hrs on average of work related learning before the age of 16.  
 

2. Having assessed current activity the next stage was identified as; work with 
City Academies to measure the impact of careers provision through long-term 
destination data, ensure activity is linked to up-to date labour market 
information including apprenticeship opportunities, maximise access to City of 
London Corporation (CoLC) grant funding for work-related learning, assign 
work-related learning to specific Governors, and publish and review careers 
polices and curricula.  
 

3. The work with City schools sits alongside the wider objective of „maintaining 
an overview of the breadth of the CoLC‟s work-related activities offered to 
schools and young people as part of the broader London offer, ensuring the 
City academies also benefit from them‟.  
   

 



 

 

Head’s Forum 
 
1. The Education to Employability strand of the Education Strategy was discussed 

at the Heads‟ Forum on 1st December 2016. Discussion largely centred on the 
benefits and challenges of keeping in touch with alumni in order to track their long 
term employment destinations. Longitudinal measurement provides an 
opportunity to assess the impact of careers and work related learning activity. 
The Heads suggested approaching Future First, a charity which helps state 
schools and colleges to build alumni communities, track destinations, and invite 
alumni to inspire current students. 
 

2. The Heads discussed access to labour market Information. Unifrog was 
suggested as a good software provider and a joint subscription will be explored.  
 

3. Discussion also centred on Governors taking responsibility for careers, as only 
one school had this in place. The Heads were overwhelmingly positive but 
suggested that Governors be accountable for this action. This will be tabled at the 
next Governors‟ Forum. 

 
Employee Volunteering 
 
4. In October 2016, the CoLC‟s employee volunteering programme launched a 

mentoring programme with 14 Year 12 City of London Academy (Southwark) 
students.  Mentors provide advice on study skills, exam skills, time management, 
UCAS applications and other academic related issues.  
 

5. In December 2016, the CoLC hosted 40 Year 12 students from three schools; St 
Michael's Catholic College Southwark, Westminster Academy and London 
Academy, Edgware as part of Career Ready: A Capital Experience. The event 
involved a session with six CoLC volunteers on great communication and 
networking. 

 
6. In January 2017, CoLC volunteers will support an events management visit to 

Mansion House as part of City Academy Hackney‟s City Conferencing Business 
Programme.  15 students with an interest in an event management career will get 
tips on the type of skills/experience needed, as well as an insight into the duties 
involved. 
 

 
Teen Tech City 
 
7. The CoLC has funded Teen Tech (TT) £10k to invite 500 mixed ability year 8 and 

9 students and 30 teachers from schools in the City‟s neighbouring boroughs to a 
careers event „Teen Tech City‟ in January 2017. The City‟s Academies have 
been invited. TeenTech City is an opportunity for students to participate in a day 
of lively challenges and hands on experiments alongside over 200 scientists, 
technologists and engineers. The event highlights the different STEM career 
entry routes including apprenticeships, technician and graduate levels. TT will 
also run pre- and post-event Continuing Professional Development sessions, 
encompassing hands-on activities and workshops for teachers.  



 

 

8. This is the third and final year of sponsorship. Previous impact is demonstrated 
below: 

 In 2013, on arrival 27% girls said they were fairly or very interested in a career in 
engineering but by the end of the day this increased to 71%.  

 In 2014, on arrival 41% girls said they were fairly or very interested in a career in 
engineering, but by the end of the day this increased to 73%. 

 
Future First 
 
9. Following a successful pilot project, Future First was awarded a grant of £50,000 

to deliver the bespoke „Inspiring City Role Models‟ project across 2 years. The 
project came to a close in August 2016. The aim of the project was to increase 
the number of City workers signed up to their former school‟s alumni network, 
with a particular focus on those whose schools are located in the City‟s 
neighbouring boroughs. The alumni served to inspire current students of their 
schools. 15 schools were selected to participate, all of which were located in a 
neighbouring boroughs. 

 
10. Project outputs included: 

a. 17 City employer partners: supporting partners encouraged their 
employees to join their alumni network to give back to their old school 
by acting as positive role models for current students. 

b. 955 City alumni signed up, of which 177 were from City fringe borough 
schools 

c. 2079 students engaged, of which 343 were at risk of becoming NEET 
 
City Careers Open House 
 
11. In 2016 the delivery of the City Careers Open House Programme was awarded to 

The Brokerage Citylink, who will receive a maximum budget of £100,000 to 
deliver the programme from 1st June 2016 to 31st July 2017. City Careers Open 
House aims to: 

 Introduce 2,250 primary and secondary students to a typical City firm and 
improve their understanding of the working environment, the wide range of job 
opportunities available and possible routes into these opportunities; 

 Give students an opportunity to meet role model employees and to recognise 
their own potential to work in the City through 80 City career insight days; and 

 Increase students‟ awareness, interest and enthusiasm for working in the City. 
 
Subjects in the City 
 
12. Inspire! EBP were awarded £20,700 in January 2016 to facilitate 25 pairings over 

10 months, between City business volunteers and teachers from neighbouring 
boroughs, for the purpose of creating a tailored classroom session related to City 
business practices. The programme also provided teachers with the opportunity 
to develop knowledge of the careers available in the City and their ability to give 
up-to-date information on career options to their students. 
 

13. The Subjects in the City programme exceeded its target by facilitating 30 pairings 
with volunteers from City firms including: Sapient, Metrobank and Deutschebank. 



 

 

Subject areas covered included: Business planning, Commercial Dispute Law 
and Creative & Digital Media. In October 2016 the Subjects in the City 
programme came to an end. 
 

City Business Traineeship Programme 
 
14. The City Business Traineeship programme is the CoLC‟s flagship paid internship 

programme, for bright A-Level leavers from the City‟s neighbouring boroughs. In 
2015 a three year contract worth £270K was awarded to The Brokerage Citylink, 
who are now in their 16th year of delivering the programme.  
 

15. In 2016 the City Business Traineeship programme placed 95 Year 13 students 
into paid placements and provided 213 students with at least three hours of work-
related learning support covering: producing a professional CV and how to tailor it 
to a particular job; interview skills; an introduction to City industries. These 
outcomes are against targets of 110 and 400. The shortfall was as a result of an 
internal restructure at The Brokerage Citylink and targets for the 2017 
programme have been increased to account for the 2016 target shortfall. 

 
16. The programme was awarded a Bronze accolade at The Training Journal Awards 

in December 2016, under the best not-for-profit category. 
 
City Action 
 
17. City Action is the CoLC‟s volunteer brokerage for City businesses and 

community partners in the City‟s neighbouring boroughs.  On-going volunteering 
is taking place with The Brokerage Citylink, Futureversity and Elatt. In addition, 
City Action facilitated a long term partnership between Tower Hamlets EBP 
and  IHS Markets who are supporting the Getting Ahead Employability Skills 
Conference. As a new initiative, City Action is working closely with the Education 
Policy Manager at Sir John Cass primary school, to develop a series of career 
talks as part of their assembly programme.  
 

Conclusion 
 

18. To fulfil objective 3 of the Education Strategy, the Economic Development 
Office and Education Department are working with City Academies to 
measure the impact of careers provision through long-term destination data, 
utilize up-to date labour market and CoLC grant funding, assign work-related 
learning to specific Governors, and publish and review careers polices and 
curricula.  
 

19. The work with City schools sits alongside the wider objective of „maintaining 
an overview of the breadth of the CoLC‟s work-related activities offered to 
schools and young people as part of the broader London offer, ensuring the 
City academies also benefit from them‟. Seven projects are listed which 
demonstrate the Economic Development Office‟s work in this area.  


